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WHAT IS
YESS?

YESS uses the OECD r isk-based due d i l igence f ramework and a l igns wi th  the
Uyghur  Forced Labor  Prevent ion Act  (UFLPA) to  enable yarn and fabr ic
manufacturers  in  the middle of  the supply  chain.  By jo in ing as a YESS
member,  companies,  suppl iers ,  and s takeholders can take act ion on the i r
commitments to  responsib le  sourc ing and eth ica l  supply  chains.  YESS
membership of fers  capaci ty  bu i ld ing to  meet  the requi rements of  the YESS
Standards,  engagement  oppor tun i t ies to  prevent  and mi t igate the r isk  of  forced
labor ,  and implementat ion of  remediat ion as needed.  YESS suppor ts  sp inn ing
and fabr ic  mi l ls  wi th  three main act iv i t ies :

YESS: Yarn Ethical ly  & Sustainably Sourced is  an
ini t iat ive of  Responsible Sourcing Network (RSN)
which aims to el iminate forced labor in cotton
product ion through a due di l igence approach.

Establ ish robust  management systems and a strong
due di l igence approach to ident i fy  and address cotton
produced with forced labor

Develop a r isk mit igat ion plan and bui ld capacity with
suppl iers that  have a higher r isk of  sourcing cotton
that  causes potent ial  or  actual  harm

Collaborate with local  stakeholders to prevent  and
mit igate r isks,  and remediate harm when i t  occurs
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http://mneguidelines.oecd.org/responsible-supply-chains-textile-garment-sector.htm
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YESS 
VISION

YESS 
MISSION
To create an industry-wide due diligence program for spinning mills
and fabric mills to identify and address cotton produced with
forced labor in their supply chains.

Yarn spinning and fabric mills are empowered and supported in the
development and implementation of due diligence systems.

Industry actors, diverse stakeholders, and local communities are
collaborating to determine root causes, assess risk, eliminate forced

labor, and remediate harm in the cotton industry globally.

The YESS due diligence approach is expanded to address other labor
and human rights, and environmental risks in the production of cotton

and other raw materials.

(Quang Nguyen Vinh, 2020)

https://www.pexels.com/@quang-nguyen-vinh-222549/
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BENEFITS OF BECOMING
A MEMBER

Train and enable spinning & fabric mi l ls  to
implement ef fect ive due di l igence systems

Increase marketabi l i ty  for  spinners,  mi l ls ,  and
brands sourcing ethical  cotton

Col laborate to minimize ver i f icat ion costs,  improve
eff ic iencies,  and remediate harm

Maintain an industry-wide due di l igence approach
and a global  l ist  of  ver i f ied spinners and mil ls

Contr ibute to eradicat ing forced labor 
(achieving SDG 8.7)  

Give consumers assurance the industry is  working
together to el iminate forced labor from cotton
product ion



Membership Category and Company Size Annual
Dues

NGOs, Academics,  and Associat ions

Smal l  Companies /  Serv ice Prov iders 
(USD $2-20m in  annual  revenue)

Manufacturers ,  Ind iv idual  Consul tants ,  and Micro
Companies (<USD $2m in annual  revenue)   

Large Companies (USD $100+m in annual  revenue)

Medium Companies (USD $20-100m in annual  revenue)

$250

$1,000

$5,000

$20,000

$10,000

The cost  o f  YESS assessments are covered separate ly

PLEASE NOTE

Dues and benef i ts  may change as RSN establ ishes YESS, increases
i ts  member base,  and bui lds out  i ts  programs and of fer ings 

To suppor t  spec ia l  in i t ia t ives or  to  expand program serv ices,  p lease
contact  RSN/YESS
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MEMBERSHIP CATEGORIES



Refer  a minimum of  two spinning or
fabric mi l ls  annual ly  and support  their
preparat ion and part ic ipat ion with
YESS assessments.  

Col laborate with mil ls ,  farm-level
ini t iat ives,  governments,  and local
communit ies to ident i fy ,  assess,
address,  and remediate forced labor
in cotton product ion.  

ANNUAL REQUIREMENTS
FOR RETAILERS 
AND BRANDS  
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MEMBER ACTIVITIES 
Join as a YESS Member:  Fi l l  out  the appl icat ion,  s ign the agreement,  and pay
annual  dues

Sign up internal  team for  the YESS Portal  to access resources and mil ls ’
high- level  assessment info

Review foundat ional  t raining webinars,  take quizzes,  and become famil iar  with
YESS Standards and resources

Brands and retai lers engage at  least  two spinning and fabric mi l ls  in supply
chain annual ly ,  help prepare to undergo,  and fol low up with YESS assessments 

Col laborate to address or  remediate forced labor as needed,  and contr ibute to
working groups

Attend quarter ly YESS updates and engagement opportunit ies



Conformance wi l l  be recognized annual ly
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TIMELINE FOR MILLS
Commit  to  par t ic ipate in  YESS and p lan to
undergo an assessment  

+3 mo:  Address non-conformances wi th
an Improvement  Act ion Plan ( IAP)

+3 mo:  Address non-conformances wi th
IAP

+3 mo:  Address non-conformances wi th
IAP

+6 mo:  Prov ide Risk Mi t igat ion Plan

+6 mo:  Prov ide updated Risk Mi t igat ion
Plan

+6 mo:  Prov ide updated Risk Mi t igat ion
Plan

Undergo an ini t ia l  YESS assessment;  focus
on Management systems 

Undergo a third YESS assessment;  focus on
Remediat ion  

Determine t ime f rame between ongoing
assessments (annual  or  less f requent)

Undergo a second YESS assessment;  review
of Risk Mit igat ion Plan

Complete in ternal  pre-assessment  check l is t  

6  Months

4 Weeks

Day 1 /  Year 1

Year 3

Year 4 and af ter

Year 2
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WHO IS
BEHIND YESS?

RSN bui lds responsib le  supply  chain coal i t ions of  d iverse s takeholders inc lud ing
investors ,  companies,  and human r ights  advocates to  address human r ights  abuses
in sectors  such as cot ton harvest ing and minera l  min ing.  Current ly  RSN works wi th
network par t ic ipants  to  leverage the i r  in f luence and dr ive so lut ions wi th  forced labor
in  cot ton product ion,  and minera ls  f rom conf l ic t -a f fected and h igh-r isk  reg ions to
create pos i t ive change for  brands,  consumers,  and af fected communi t ies.

YESS is an ini t iat ive of  Responsible Sourcing
Network (RSN),  a  global  c ivi l  society organizat ion
working to el iminate forced labor in raw mater ial
supply chains.  

OUR COMMITMENT
Our team at  RSN is  pass ionate ly  dedicated to  implement ing and scal ing a due
di l igence approach that  reduces harm and creates pos i t ive impact .  RSN is  compr ised
of  exper ts  who are deeply  commit ted to  combat ing forced labor  in  cot ton product ion,
address ing conf l ic t  minera ls ,  and advocat ing for  responsib le  sourc ing pract ices.  Wi th
a profound understanding of  the appare l  and e lect ron ics indust r ies,  and hav ing
played inst rumenta l  ro les in  adv isory commit tees and in i t ia t ives focused on due
di l igence,  human r ights ,  and supply  chains,  our  team br ings invaluable exper t ise to
our  miss ion and in i t ia t ives.

Responsible Sourcing Network
+1 (415)  340-0809 
(Pacif ic  Time Zone)
membership@sourcingnetwork.org
sourcingnetwork.org/yess

https://www.facebook.com/responsible.sourcing
https://www.linkedin.com/company/10344533/admin/
https://twitter.com/SourcingNetwork
https://www.instagram.com/sourcingnetwork/



